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BE ANTI-RACIST.

Introduction.
There are many marginalized communities in Canada that
disproportionately suffer due to systemic oppression. It is
our responsibility to ensure African Canadians have access
to anti-Black racism tools and resources that can help
them build stronger identities and break barriers in
Canada. Our mission is to provide Afrocentric education to
build equity for communities of people with margins. It
takes a collective effort to radicalize community and
become a catalyst for change. With lack of education &
resources we cannot fight anti-Black racism. This
campaign's objective is to educate Black Canadians and
allies while providing an accessible toolkit for change.
This campaign was developed by "The Black Outreach Collective"
editing and revised by certified workshop facilitators in combating anti-Black racism.

BE ANTI-RACIST.

Campaign Objective.
Silence is the greatest threat to community
development and our goal is to radicalize all like
minded Canadians and people alike to fight antiBlack racism. We are catalysts for change,
promoting allyship, breaking barriers within
communities and groups for marginalized Black
lives. We recognize anti-Black racism is intertwined
in major systems in Canada and we aim to
dismantle it with Afrocentric education, advocacy
and action.

"In a racist society, it is not
enough to be non-racist.
We must be anti-racist."
-Angela Davis

WHAT IS RACISM?
"Racism means believing that a person's
behaviour is determined by stable inherited
characteristics deriving from separate racial
stocks. These attributes are directly related
to ideas of inferiority and superiority. This
implies that there is a social construction in
which certain groups of people are superior to
others. This social construction is the result of
social, economic, and political factors that
have ascribed power to some groups, while
leaving others powerless."
(Encyclopedia of Race, Ethnicity and Society)

WHAT IS ANTI-RACISM?
Anti-racism is an educational and organizing
framework that seeks to confront, eradicate and/or
ameliorate racism and privilege. Practically
speaking, being "anti-racist" involves a conscious
choice to educate oneself about issues of race and
racism, and to actively participate in opportunities
to end racial inequities. An important distinction
must be made between "anti-racism" and being
"non-racist". The latter entails developing a belief
system that opposes racism without necessarily
taking part in collective action to dismantle racist
systems. Anti-racism, on the other hand, involves a
concerted effort to promote racial equity, informed
by anti-racist beliefs.

“ONE EITHER ENDORSES THE IDEA OF A
RACIAL HIERARCHY AS A RACIST OR
RACIAL EQUALITY AS AN ANTI-RACIST,”
THUS IT ISN'T POSSIBLE TO BE SIMPLY
“NOT RACIST."
-IBRAM X. KENDI

INDIVIDUAL RACISM
Individuals' beliefs, attitudes, and actions can support or perpetuate racism.
This is what we often think of first when we think about racism. Individual
racism can take place unconsciously and consciously.
Individual Racism at the Unconscious Level
Racism at this level often manifests through microaggressions and implicit
bias. Some examples include:
A non-Black person who clutches their purse or bag when a Black man walks
by.
Telling a Black person that you don't "see them as Black" as a compliment or
a joke.
A retail employee specifically following a Black person around the store,
constantly watching for theft.
A White person telling a Black person they "do not see colour."
Individual Racism at the Conscious Level
Racism at the conscious level often takes place through explicit actions (or
inactions). Some examples include:
Use of racial slurs or stereotypes
Threatening physical violence because of one's race
Xenophobia and prejudice

INSTITUTIONAL RACISM
Institutional racism occurs when a certain group is targeted
and discriminated against based upon race by institutional
means (e.g. educational and housing policies, workplace,
health care, judicial systems , banking access, criminal
laws/prison systems, etc.) Institutional racism is also often
implicit in our ideas and attitudes, and could go unnoticed by
the individual expressing it. Consequently, institutional
racism can result in inequitable access to goods, services, and
opportunities.

CULTURAL RACISM
Cultural Racism refers to representations, messages
and stories conveying the idea that behaviours and
values associated with White people or “Whiteness”
are automatically “better” or more “normal” than
those associated with other racially defined groups.
This normalization can take place through lack of
representation in mainstream media, the acceptance
of "White normality" (such as what "nude" means as
a colour), and through portraying White figures as
more admirable and virtuous than people of colour in
history books.

WHAT IS WHITE PRIVILEGE?
White privilege is the societal privilege granted to those whom
society identifies as White. White privilege today might look
like:
Being taken more seriously in a job than a coworker of
colour.
Having access to education, books, music, and art that
reflect and include your lived experience.
Not having to think about how you are going to wear your
hair to work so that you seem “professional."
Not having to be concerned about how race may impact
interactions with law enforcement.
Not being asked to speak on behalf of your entire race.

INTERSECTIONALITY
Honours the complexities of diverse and marginalized
social locations of members of the African Canadian
community
How these manifest in unique ways for the health and
social realities of members of the community
Requires consistent interrogating as important co-factors
with Anti-Black racism
Deepens analysis and better informs decisions and action
Names and addresses abuse of power within Black
communities
A term coined by Kimberle Crenshaw, 1989, civil rights
activist and professor UCLA (critical race theory).

ANTI-OPPRESSION
A way of thinking about the world and a tool to see
the world.
A tool to understand and respond to the
complexity of the experience of oppression.
A way of naming oppression that happens against
African Canadians and others, based on their
identities.
A way to work towards ending that mistreatment,
oppression, and violence towards that particular
group.

Examples of structural / systemic racism.
•Black youth in Ontario are admitted to prisons at a rate that is
4x higher than their white counterparts. (Toronto Star, 2013)
• A Black person in Toronto is nearly 20x more likely than a white person to be
involved in a fatal shooting by Toronto Police Services. (City of Toronto, 2018)
• Half of Black employees in Canada report facing discrimination when it comes to
promotions.
• Black youth makeup 41% of the youth in the care of the Children’s Aid Society of
Toronto – 5x their representation in the overall population. (City of Toronto, 2017)

How to confront anti-Black racism
Commit to identifying, naming, dismantling ABR in workspaces.
Build a comprehensive Strategy and Plan to reduce and remove
ABR from the agency.
Build strong partnerships and collaborative efforts with the
African Canadian community.
Actively promote safer spaces that are anti-racist and antioppressive.
Ensure that the ABR Plan has concrete action steps with
accountabilities and timelines.
Promote a DEI space. (Diversity, Equity and Inclusion)

Value drivers
• Anti-Black Racism
• Equity
• Trauma-informed and healing-centered
• Community-aligned
• Centre culture and Black values
• Transparency and accountability
• Diversity and intersectionality
• Asset-focused and strengths-based
• High quality services

"IF YOU THINK EDUCATION
IS EXPENSIVE TRY
IGNORANCE."
-AN AFRICAN PROVERB

